RESOLUTION NO. 2016-R-57

A RESOLUTION OF THE MAYOR AND CITY COUNCIL
OF THE CITY OF NORTH MIAMI, FLORIDA,
AUTHORIZING THE CITY MANAGER TO EXECUTE THE
VALIC RETIREMENT SERVICES COMPANY
GOVERNMENTAL  VOLUME SUBMITTER PLAN
ADOPTION AGREEMENT #002 — MONEY PURCHASE
PENSION PLAN, IN SUBSTANTIALLY THE ATTACHED
FORM, BETWEEN THE CITY OF NORTH MIAMI AND
VALIC RETIREMENT SERVICES COMPANY; FURTHER
AUTHORIZING THE CITY MANAGER TO DO ALL
THINGS NECESSARY AND TO EXECUTE ALL OTHER
DOCUMENTS AS MAY BE NECESSARY AND
APPROPRIATE TO AMEND AND RESTATE SAID
PENSION PLAN FOR THE BENEFIT OF QUALIFIED CITY
OFFICIALS AND EMPLOYEES; PROVIDING FOR AN
EFFECTIVE DATE AND FOR ALL OTHER PURPOSES.

- WHEREAS, the City of North Miami, Florida (hereinafter, the “Employer™) originally
established the City of North Miami Department Manager’s Pension Plan (hereinafter, the “Plan™)
on January I, 1993, for the exclusive benefit of qualified officials and employees and their

beneﬁciaries; and
WHEREAS, the Employer retained the power to amend and/or terminate the Plan; and

WHEREAS, the Employer now desires to amend and restate the Plan by adopting the
attached VALIC Retirement Services Company Governmental Volume Submitter Plan, effective

January 1, 2010 (hereinafter the “Plan Amendment™), in accordance with Internal Revenue Service
regulations; and

WHEREAS, the City Manager respectfully requests the authority to execute the Plan
Amendment and to be authorized to do all things necessary, including the execution of all other

documents as may be necessary and appropriate to continue and maintain the qualified and exempt

status of the Plan, in accordance with Internal Revenue Service regulations; and

WI-IEREAS, the Mayor and City Council find that the execution of the Plan Amendment
is in the best interest of the City.

NOW THEREFORE, BE IT DULY RESOLVED BY THE MAYOR AND CITY
COUNCIL OF THE CITY OF NORTH MIAML, FLORIDA:
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Section 1.  Authority of City Manager. The Mayor and City Council of the City of
North Miami, Florida, hereby authorize the City Manager to execute the VALIC Retirement
Services Company Governmental Volume Submitter Plan Adoption Agreement #002 — Money
Purchase Pension Plan, in substantially the attached form, between the City of North Miami and
VALIC Retirement Services Company; further authorizing the City Manager to do all things
necessary and to exécute all other documents as may be necessary and appropriate to amend and

restate said pension plan for the benefit of qualified City officials and employees.

Section 2. Effective Date. This Resolution shall become effective immediately upon

adoption.

PASSED AND ADOPTED bya 3-0 vote of the Mayor and City Council of the
City of North Miami, Florida, this_10th  dayof  May 2016.

ATTEST;

<

MICHAEL A. ETIENNE, ESQ.
CITY CLERK

APPROVED AS TO FORM
AND LEGAL SUFFICIENCY:

A oo

JEF¥'P. H. CAZEAD, ESQ.
CITY ATTORNEY

SPONSORED BY: CITY ADMINISTRATION

Moved by: Galvin

Seconded by; _ Bien-Aime-

Vote:

Mayor Smith Joseph, D.O., Pharm. D. X (Yes) (No)
Vice Mayor Alix Desulme (Yes)_Absent (No)
Councilman Scott Galvin , X (Yes) (No)
Councilwoman Carol Keys, Esq. ' (Yes) (No)
Councilman Philippe Bien-Aime X (Yes) Absent (No)
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VALIC Retirement Sarvices Company
Governmental Volume Submitter Plan

Adoptlon Agreament #002 = Money Purchase Pensiore Plan

Advisory Lotter Number: M5804842

The undarsigned, City of North Miami {'"Employer"), by axecuting this Adaption Agresment, elects to establish {or restate) a retiremant
plan (and trugt, If applicable) (hersinafter, the "Plan™) under ths VALIC Retirement Services Company Governmenial Volume
Submitier Plan {the "Basic Plan Document™, The Employer, subject to the Employar's slactions in ihls Adaption Agreement, adopts
fulty the Flan provisions {and if appiicable, the Trust provisions). The Adoption Agreersant and the Basic Plan Document together
conslitute the Employers entira Plan {and Trust, If applicable) document. All saction references within this Adoption Agreament are
Adoption Agreement secfion references unless the Adoption Agreemant or the context indicates otherwise, Al "Arlicle” refarancas,
and all "Plan Sactlon” raferences, ara raferances to the applicable article ar secifon of the Baslc Plan Documsnt.

The Employer makes the toliowing elections, as permittad under the corrasponding provisions of the Basic Plan Document:
A. VOLUME SUBMITTER PRACTITIONER INFORMATION.

VALIG Retirement Services Company
Atin: Implamantation Semvices

2029 Alten Perkway, L11-40
Houston, Texas 77019
848-478-7020

B. PLAN INFORMATION.
1. Plan Namae: _City of North Miami Deparime
2. Pian Number {a.g., 001, 002, slc.): 001

3. Effactive Date: (Nofe: The Efactive Date Far @ naw Plsn of the Restated Gifsclive Dele for a restaled Plan canno! ba eatlier
than the first day of the Flan Year In which this plan or restaiement is adopled. The Restated Effective Dale mug( not be
eariisr than Jenuary 1, 2002. Restatements for tha Economic Growlh and Tux Reffef Reconclifation Act of 2001 (EGTRRA}
should be the first day of the Plan Year beginning on or efter Janusry 1, 2002. Section 414(h) Plck-up contribulions must
ralate solely to Companselion for services rendered afier the iater of the adoption or effaclive dale of this Flan or
rastatomont.) ' .

a. [ 1 Thisis anew Plan affactive as of thereinafter "Effectiva Date").

b, [X| This emendment is a rastatement of a previcusly established qualified plan which was effactive .anuary 1,
1905  (hereinafter "Effective Date™). Tha eflacive date of this restalement ié _Jeniery 1, 2010 (hereinafter
*Restated Effactive Date”). :

4. Plan Year/Limitation Year means the 12-consecutlve month period {except for Short Plan Years) anding every {Check a. or
b., and c. If applicabla).- _ .

a. {X] Decemheor31
h. {1 Other
¢. [ ] ShortPlan Year commencing on and ending on

5. Anniversary Date (annual Valuation Date):

a. [ ] lastday ofthe Plan Year
h. [X] first day of the Plan Year
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C. EMPLOYER INFORMATION,

1
2.

8

MName of Employer: _City of North Miami
Address: 776 NE 125 Strgel

{Number and Street}
Morth Miaml Florta 33181
(City) (State) (2Ip Coda)

Telephone Number; (305) 893-6611
Employer identification Number. 59 - 8000390

By signing this Adaption Agreement, the Employer reprasents and affirms that tis e state or jogal governmental enfity, as
deflnad in Coda saction 414(d), and is a:

a | 1 K-12educational grganization
b. [ ] bigher educational arganizetion
¢. [X] city or county governmant

d. [ ] stategovernment ‘

e. [ ] other governmente! antity (specify)
Employer's Fiscal Year: Degcarmber 31

D. TRUST ELEGTION.

1.

All or a pertion of 1hig Plan shall be Trusieed pursuant to Article V of the Plan,

a. [X] No, this Plan shall be funded exclusively with annuity conlracts pursuant to Arlicle X.
b. [ 1 Yes, this Plan shall have a nandiscretiohary Trusiee {as described in Artlcle V],
c. [ ] Yes, this Plan shall have a discretiohary Trustee (as described in Artice V).

E. SERVICE.

1

PREDECESSOR EMPLOYER OR OTHER EMPLOYER,

This Plar shall recognize service with a predecassor Emplayer or other entify.

a K] No ‘
b. { ] Yes Service with ghalf be racognized for purposes of (check all that

apply):

[ ] eligibiliiy

(i [ ] vesting

@) [ ] contribullonaccrual
(W) [ ] earyrelirement
(v [ ] normairetirement

SERVICE CREDITING METHODS.

_ If this Plan requires an annual service requirernent to receive an Employer contribution as selected In Saction G, the Houss

of Service craditing method shall i used for thls pupose, and the eppicable computation perlod shall ba the Plan Year (or
Short Plan Year), The service erediting mefhed for all other purposes shall be as foflowe:

@ SERVICE CREDITING METHOD (select ona}

(0 [ ] Hoursef Servics craditing mathad
(i) | ] elapsed time crediling mathod

b. If the Hours of Service crediting method is selacted in Section E.2.a.{1) above then the following must be completed,
and shall apply to all Employees:

it  Hours of Service crediting mathod (select one of the following):
(ayj 1 actualhours
(b} [ ] days waorked
e} | months workad

{fl) ‘Year of Senvics maans the applicable computation perled during which an Employes hes complated at lgast
Hours of Service. (May not excead 2000 hourss.)
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¢.  Break in setvice rules will be applied under this Plan,

No
Yas

U
i [

d. [f the Hours of Service Crediting Method is selected In E.2.a.(i) above, then the following computation perlod elections

musf be completed, and shall apply to all Employess (select all applicatie):

() I sarvice I required for eligibility, the computation perad for eligiility ahail begin on the date an Employee firat

performs an Hour of Service and

@[ ]
@[]

each anniversary theraof.
shitt to the Plan Year which includes the first anniversary of the date on which the Employes firat

performed an Hour of Service.

{n

(8} [ )
L]

aach annlversary thersof.
shift to the Plan Year which Includes the first anniversary of the date on which the

performed an Hour of Sarvice.

(c) [ 1 end on the last day of each Plan Year.

F. ELIGIBILITY REQUIREMENTS; INITIAL PLAN ENTRY; PLAN ENTRY DATE.

1.

Adoption Agreement.y
For 2l pyrposes of the Plan  For purposes of Employsa

{Do_not check ifems in
additional calumns_if this

salunn selactedy,

[ 1 NiA Noexcluslons

[ 1 Houdlypaid

[ 1 Salaried

{ 1 union employees

[ 1 non-resident allens

{ ] legsed employees

[ 1 reclasstiad
amployess {as
defined in basic plan
dacument)

[ 1 Employess  who
havg niol
accumulated sl
teast . {not
to oxceed 31)
Speclal Pay days.

[} other {sem

EXCLUDED CLASSIFICATIONS OF EMPLOYEES shall mean all Empicyess of the Empleyer checked below: (NOTE: This
saofion F. must not he complated in @ manner which resulfs in Employses only bacarning Participants in the year in which
thoy terminate employment. Any excluslons selected for Employes noneledlive {pick-up) contributions may not be broader
than thoss exclusions selected for Special Pay contrbutions. Any classifieation under "other” must be abjectively
determinable, and fres from employer discretion. Exclusions shall not apply fo contributions under seclion G.3.b. .of this

limitations. in "Note"
ahove) - Employegg

Al f
Manaqer.

noneleclive (414(h} pick up)

— e b d e e b e

NiA. No exclusions

Hourly patd
Salaried
uwion employaes
non-resident aliens
‘leased employses
reclasaified
empicyses {as
defined In baslc plan
document}
Employees who
have not
accumulated at least
{not to

exceed 31) Special
Pay days.

other (ss¢ limitations
In "Note" above) _

For purpcses of Emplovsr
matching contribytions:

vy e e = o o Py

NfA. No axcluslons
Hourly paid
Salaried

union employses
non-rasident aliens
Isased emplovess

reclassifled

smployees {as
deflnad in baslc plan
documant)

Employees who
have nol
accumulated at least
e (01 O

excead 31) Special
Pay days.

other (sza Imitations
in "Note" shova) _

For_purposes of Speclal-
Pay  contributions _and
ibuticns,
gﬂﬂ[_ 1{13.{1_ _Empfover

[ T N/A, Noexcluslans

[ ] Houry pald

[ ] Salaried

[ ] unionemployees

[ ] non-rosident atiens

[ 1 lessed employess

1 1 reclassified
amployaes {ns
defined in basic plan
document)

[ 1 Employess who
have not
accumylated at [east
—_ _{nol to
excesd 31) Special
Pay days.

[ 1 otker(see Imitations

i service I8 raquired for vesting, early retiremartt or normal ratirement, the compulation pariod for such purposes
shall begin on the date an Employee first performs an Hour of Senice and:

In "Note” above) .
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2

CONDITIONS OF ELIGIBILITY {Plan Section 3.01)

Any Employes who is not a mamber of an excluded classification (Section F.1.) must satisfy the following minimum age and
service requirsments, i any, for participation in the Plan (other than contributions dascribed In 8.3.b.): (Check one ofa. ~d
May alsa chack a. if applicable).

{X] WNo age or service required.

{ ] Aftainmant of age {not to exceed 26).

[ Complatlon of (not {o axceed &) Yaar(s) of Sarvice.

[ ] Complstion of {not to excead 60) Month(s) of Service.

[ 1 FOR NEW PLANS CNLY - Regardless of any of the above age or servica requirements, any Empioyee who was
amploysd on the Effective Date of the Plan shall be ellgivle & participate in Employer contributions as of such
date. {Muat also clect 3.e. below.)

a
b
<
d
8

EFFECTIVE DATE OF PARTICIPATION (Plan Section 3.02)

An Employee who has satisfied the requirements, If any, of Section F shall become a Parficipant as of: (Check one of &~ d;.
check o, il applicable.) .

a. [X] such Employea's first Hour of Service (no age or service requirements).

b, [] thel f:lrst day of the first payroll peried colnclding with or next following the date the ellgibility requirements are
satiefied.

¢. [ 1 the easlier of the first day of the Plan Year or the first day of the saventh manth of the Plan Year coinciting with or
next following the date on which the eliglbllity requirernents are satisfied.

g [ 1 thefirstday of tha Plan Year next following the date the eliglbility raqulrements are salisfiad.

g [ | FOR NEW PLANS ONLY - Any Emplayse who was employed on the Effective Date of the Plan shail become 8
Particlpant cn the Effective Data of the Plan. All other Empleyees shall bacome Participanis &s of the date
selectsd Tn 3.a. through 3.d. above. (Must also slect 2.e. above.) '

6. CONTRIBUTIONS AND FORFEITURES.

1
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EMPLOYEE NONELECTIVE CONTRIBUTIONS (414(h) pick up; Pian Seciien 4.91{c}):

a2, X N/A. No Employee nonslactive contributions are allowed.
b. [ ] Employee nonelective canbibutions in the amount of (must be greater than Zero if selacted) percent

- of Compeasation shall be made to the Plea.
EMPLOYER MATCHING CONTRIBUTIONS:

a. Fommulas (select all that apply):

( [X] NIA No Employer matching contributions in this Plan.
D ] % of a Paiticipant's lactive deferrel contributions. Elective deferal contdbutions In excess of _
"% of a Paflicipant's Compensation for the year shall not be matched. (Must alse complate G.2.b. below.)
@iy [ 1 Equals the percentage of elsctive deferral contributions deterntined under the following schedule: (Must
also complete G.2.b. below.)

Years of Servica Matching Percentage

i

Elective defarral corirlbutions n excess of % of a Participanls Compensatlon for the year shall
neot be matched.

b. Employsr matching contribulions shall be made based on elective deferrai {pre-tax) contibutlons to the following
plan{s) of the Employer (insert name of Plan(s) to which the elactive deferral coniributions being matched wil be made}):




3. EMPLOYER CONTRIBUTIONS (other than Employer matching contributions):
The Employar shali make the following contribution(s) to the Plan:
8. [X] EMPLOYER CONTRIBUTIONS GENERALLY (choose all that apply): Nale: The applicabie dollar amount er
percantage of Compensation in this section G.3.8. must be greatar than 2er0, In addition, contributions under hi
Ssction G.3.8. must be for the exclusive benefit of Employses or their Beneficiaries.

 [1 Anamountequelto§ on kehalf of each Participant per peried indicated belaw:

(@f

calendar guadar
i moenth

@1 ] paypericd
@[] weak

[y —

() [ ] Anamountequalto$_____ perHourof Serviceupto ~__ hours per Phan Year,
{iy X] Anamount, equal to _0 % of each Participants Gempensation for tha Plan Year, or $_Ni&_ on behalf of
each Participant for the Plan Yaar. (May select alther percentage of Compensation er dollar amount, but not

both.) . _
(v [ ] Anamountequalte % of sach Participant's Compensation the Plan Year,plus ___%aof
such Compensation In axcess of § (Must ba an amount which is leas than the applicable "annual

compensation imit” as specified in Plan Section 1.08).

b. { ] CONTRIBUTIONS FOR PART-TIME, SEASONAL AND TEMPORARY EMPLOYEES: An amount equal to 7.5%
of the Pariicipant's Compansation for the entire Plan Year, reduced by the Employee Nonelective Conlributions
daseribed in G.1. actually contribuled lo the Participant's sccount during such Plan Year, provided thal such
Contribution shall be mada sclely for Partdime, Seasonal, or Temporary Employess who are not othenvice
g?v:_{gfli (lg( a)rqtgthar qualifyling public retirement system as dsfined for purpcses of Treasury Regulation Sectlon

. 7)2.

c. | 1 SPECIAL PAY CONTRIBUTIONS: [Note: If this option is selecled, &t feast ene additional Employer nonslactive
contribution must be selected under this sestion G, oiber than Employer Malching Conirbutions in G.2. or
Conlributions for Pari-time, Seasonal and Temporary Employess in G.3.b.] An amount equal o the Employed's
current daily rate of pay multiplied by the Participanta number of unused accumulated Spaclal Pay Days in
excess of _____{enter 0 no exciuded days), but not to axceed __ . days (enfer NA If no upper fimit).

'Special Pay Contributions shall be made with respact to:

(0 [ 1 accumuiated Vacation Pay Days
() [ 1 accumulated Sick Leave Days
(I { ] bothaccumulatad Vacation Pay and accumulated Sick L eave Days

Such eoentribLiions shall ba made for a Plan Year:

{) [ ] foreany Employee who s terminating employment during such Plan Year and who has accumulated Special
Pay Days describad In this saction G.3.c.

- [ 1 foranyactive or terminating Employae with accumulated Specldl Pay Daya described In this section G.3.c.
up to the maximum permvitted days sslacted above or the total of ali sligible Speclal Pay Days, whicheveris

lass.

4, HOURS REQUIRED TO SHARE IN ALLOCATION: An active Participant must work a specified number of Hours of Service
In order to share In:

a. Employer matching conlributions.

Mo minimum number of hours | requirad.
Yes, a Participant must work @ minimum of _____ Hours of Service during such year. (May not
exceed 2000 hours. This oplion nat avallable if mafching contributions are remitted to the Plan each pay-

period.)

—nd

Mmoo
L

b. Employer Contributlons described in G.3.a.

) P Nominimum number of hours ls required.

i) [ ] Yes, aParticipant must work antinimumof _______ Hours of Service during the Plan Year. (May not
axcaed 2000 hours. This option not available If Speclal Pay Contributions are slacted in G.2.c. This option
also not availabls i Employer contributions ara remitted o the Plan each pay-pertod, or if an gilocalion
pariod other than the Plan Year I8 selented in G.3.a.4).)
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5. FORFEITURES (Plan Section 4.03(e)). _
Forfeitures of Employer contributions under G.2. and G.3.a. shall be:

a. [X] N/A. Employer contrbutions are 100% Vested. .

b.. [ ] used toreduca futura Employer contributions undet this Plan. -

¢. [ ] allocated to al Participants eligibie to share In the allocations in the seme proportion that each Particlpant's
Compengation fof the Plan Year bears o the Compenaation of all Participants for the year.

6. GONTRIBUTIONS AND FORFEITURES ALLOCATED TO TERMINATED PARTICIPANTS (Plan Saclien 4.03(s)).

For contibutions deecribad in G.2. only, 2 Teminated Paricipant shall share In the édlocation of Employer matching
conlributions and forfeitures for the Plan Year as follows:

a. [ ] A Particlpant must be smployed on the last day of the Plan Year in order to share in the allccation. '

h, [ ] A Pariclpant must be employed on the last day of the Plan Year in order to shars in the allocation, unless
termination was for reason of death, Total and Permanent Disabllity, early retirament or normal retiremant.

e. [ ] A Paricipant must be employed on the Jast day of the Plan Yaar in order fo share [n the gilocatlon, unless such
Participant worked at least Hours of Service during sich year. (May not excead 2000 houm.)

d. [ ] A Paricipant must be employed on the last day of the Fian Year in order to share in the allocation, unless
termination was for raason of death, Total and Pefmanent Disabliity, sarly ratiremant or nommal retirement, and
such Parlicipant worked at least Hours of Sarvice during such yaar, {May not exceed 2000 hours.}

e [ ] AParicipantls not required fo be employed on the last day of the Pian Year of work a minimum number of hours
In order to share In the allocation.

For contributions descrbad In G 3.2, only, a Terminated Particlpant shall share in the sllocation of Employer contributions
{other than Emplayer matching contributions) for the Plan Year or other sllocalion period as follows. Notwithstanding the
periad selacted In G.3.a.(1) forfeitures shell be allacated based on the Plan Year.

a. [ ] A Participant must be employed on the lael day of such Pfan Year {or other applicable perlod as selected In
3.3.8.41)) to share in the allocation of Employer contributions.

b. [} A Padicipant must be employed on the last day of the Fian Year {or cther allocation pedod as selacted fn
G.3.a0)) In order to share in the allacation, unleas tarmination was for reason of death, Total and Permanent
Disabillty, early retirement ar normal retirement. Notwithstanding the perled selected in 8.3.8.(1) forfeitures shall
ke allccated to any Particlpant employed on the iast dey of the Plan Year, Unless temmination was for rsason of
dealh, Total and Permansnt Disabllity, early retirement of normal retiremant.

¢. [ 1 A Participant must be employed on the last day of the Plan Yaar {or othsr applicable period as salected In
G.3.2.(1}) In order to share In the allocation, unless such Participant worked at least Hours of Service
during such year. (May not excaad 2000 hours), If G.3.2.() ts selseted then the Hours of Senvice raguiramont is
applicable to allocation of forfaituras only.

d. [ ] A Participant must bs employed on the last day of the Fian Year (or othor applicable pericd as selected In

- G.2.a.0)) In order to share in the allosation, unless temination was for reason of death, Tolal and Pearmanent

Disabllity, eady reliiemant or normal refirement, #nd such Paticipant worked at lsast Hours of
Sarvice durlng such year. {May not exceed 2000 hours) If G.3.a.) Is selected then the Hours of Service
requirement is applicable to allocation of forfeiiures only.

u, [K] A Particlpant is not required to be employed on the las! day dof the Plan Yeer (o1 other applicable paried us
gelected In G.3.2.0i)) or work a minlmum numbsr of hours in ordar to sharg I the alfocation.

7. FROZEN PLAN:
a. [X] N/A Planis notfrazen.

b. [ 1 ThisPlenis# frozen plan effective ' . No corfribitlons will be made to the Plan with respect
to any periad following tha stated date. -

M. COMPENSATION,
1. COMPENSATION with respect to any Participant means:
a. [ ] Wvvagss, fips and other Compensation on Form W-2,
b, [ 1 415 safa-harbor compensation. -
& [X] Code seclion 3401 wages (wages for Federal income tax withholding).
However, Compensation shall exclude:

(B [XI N/A Noexclusions
overtime

{1
Giy [ ] bonuses
vy [} commissions
(v) [ ] -shiftdifferential pay
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4,

iy [] other

Compansation shall be based on:

a | 1 thePlanYear

b. | 1 theFiscal Yearanding with or within the Plan Year.

¢. [X] the calendar year ending with or within the Plan Year.

However, for an Employes's first year of participation, Compensation shall be racognized as of.

a. [ ] thefirstday of the period selectad in 2. above.
b. [X] the Participant's Effectiva Date of Participation (Section F.3.).

In addition, Compensation shall include compensation that is not currently Includible in the Parlicipant's gross income (salary
reduction amounts) by reason of the application of Cote Sections 125, 402{g)(3) or 457, and 132(f)}{4).

a K] Yes

{) [X] Code Sectlon 125 eleclive deferrals will include dsemad Cods Ssction 125 compensation.
iy [ 1 Code Sestion 125 elective defarrals will not Include desmed Codé Section 126 carmpensation,

b. [ ] No
Compensatlon for purposes of calculating contributions to the Plan will be datermined:

a. [X] onanannugl basis.
b, [ ] onapayroli perind basis (must also check (i) or (I} below).

i) [ 1 Contrbutions will be adjusted, If necessary, to meet the Plan formula or: an annuai basis.
i} [ 1 Contributions will notbe adjustad to mest the Plan formula on an annusl bagis.

I.  TRANSFERS AND ROLLOVERS FROM OTHER EMPLOYER PLANS (Flan Secfion 4.06) will be allowed:

@i

[1 No

[ 1 Yes, for Participsnts only.

(%] Yes, for all Employeas. (Must be selecled for plans which infend to accept transfers or rollovars from Code
Secllon 414(k} sccounts under defined banefit plens for all Employees, regardless of their status as Participants.)

¥ option 2. of 3. lg chosem:

Distribulions from & Particlpants Rollover Accaunt may be made at any time, even if there is no distributabla event which
parmils & distribution of other acsounts.

a [X} No
b. [ ] Yes

J.  VESTING. (Plan Section £.04(b)).

1.

The vesting schedula{s} for Employer contributions {other than those described in G.1.. G.3.b. or G.3.¢), based on number
of Years of Sarvice (or twelve month Periods of Service, if Elapsed Tims) shall be as foilows:

Eranioyar contribwtions {other than matehing): Empnyer hatching Cantrioutlons (If differant):
a [X] 100% immediate g8 {1 100%Immedate
b. [ ] - Year CHff {not to exceed 15 yoars) b. 1] - Yaar Cliff {not to exceed 15 years)
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‘¢ (] Graded: & [ ] Graded:

Yeays of Service Vesting Percantage Yearg of 8srvice Vesting Parcentags
fnot to excaed 16) (not to exceed 15}
. 100% - —100%

2 Indetermining Years of Service or Periods of Service for vesting purposes, the following service shall be EXCLUDED:
8. [X1 MN/A. Al Years of Service or Periods of Ssrvice shall be counted.
b, [ ] Sewvice priar te the EMaclive Date of the Plan or a predecesser plan.
c. [] Service prior o the time an Employee attained age 18.

3. Vesting Upon Death

a [ 100% vesting, or
b. [ ] apply vesling schedule

4. Vesling Upon Disability

4. [X] 100% vesting, or
b. [ 1 apply vesting schedule

K. NORMAL RETIREMENT AGE; EARLY RETIREMENT AGE.
1. NGRMAL RETIREMENT AGE ("NRA") means:
a. [X] atlainmentofage 85 {not to exceed G5).

b. [ ] thelater of attsinment of age {not to excaed 65) or the
firt dfay of tha Plan Year in whish participation in the Plan commenced.

{not to exceed 10th) anniversary of the

2. EARLY RETIREMENT AGE ("ERA") means:

] Mo Eaily Retitemant provigion.

] attainment of age _§5_ {not to excaed 65).

] 1he later of attainmentof age,___ (notto exceed 65) or the (not ta exceed 10th) anniversary of the
first day of tha Plan Year i witich participation in the Plan commenced.

] the later of attainment of age {not to evcead 65} or completion of

Sarvice ar __ {not to excaed 120} Months of Servica,

{net to exceed 10} Years of

L. DISTRIBUTIONS UPGN TERMINATION OF EMPLOYMENT (Plan Saction.04(a)). Distributions upon termination of
smployment shall not be made unless the following conditions have been satisfied:

X} N/A Imediate distribulions may be mede st Participant’s siection.

[ 1 The Participant has Incurred (not to exceed five (8)) 1-Yesr Break(s) in Service.

[ } The¥adicipant has rasched Early or Normal Raliremeit Age.

[ 1 Distrhutions may be made at the Paricipanta election on of after the Anniversary Data followlng termination of

employment.

Pl ol

M. RESTRICTIONS ON FORM OF BISTRIBUTIONS (Plan Sections 6,05 and 6.08) If the Employer has designated one or more
annulty contracts as eligible Investments under the Plan, distrbutions under the Plan mey be made In tha form of an annuity. In
all cases, distributions under the Plan may be made:

1 [ ] inlump sums.
2. (X1  inlump sums or Insteliments.
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- N, INVOLUNTARY DISTRIBUTIONS

An immediate distribution of a terminated Particlpant's Vested Intarest in the Plan may be made without the consent of the

Participant,

1. {1 No :

2. [X] Yes, butoniy if the Paricipant's Vestsd Interest does not excesd $1,000.

3. [ 1 Yes, regardiess of the emount. Employer must select an (RA providar for automatic rollovars, See Plan Section
6.05(b}. Mols: If any portien of the Particlpant’s Vestad Intarest (e aftributeble to contrlbutions for Part-time, Seasonal
or Temporary Employess under Seclion G.3.b., distribution may not be mads without the Participant's consent if the
Participant's Vested Interest is greater than the cash out limlt in effect under Code Section 411(a)(11)(A) for the Plan
Year that includes the date of distribution.

0. LOANS TO PARTIGIPANTS (Plan Ssction 11.01)
Loans to Pariicipants shall be made:
1. [ 1 No{mustbe selacted for plans that selsct G.3.b.)
2 [} Yes, for any reason
3. [ ] Yes,hutonly on accaunt of hardship or financial need
P. DIREGTED INVESTMENT ACCOUNTS (Plan Sectibn 4.08) ere permilted far the interestin any one or more accounts:
1. K] Yes, but subject to the follawing restricions:

a. [X] No restrictions apply.
b [ ] Oalyifaccounis are 100% vasted

2. [ ] No

Q. DOMESTIC RELATIONS ORDERS {Plan Sectlon 8,12} Distributions to an “aternate payee® may be made prior (o tha time whan
the Participant is entitied t a.distribution under the tarms of the Plan: '

1. [ ] Na
2. K] Yes
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RESTRICTIONS ON USE OF ADOPTION AGREEMENT: This Adoption Agreemant may be used solsly In conjunction with the
VALIC Refirament Services Company Govemmental Volume Submitter Plan (the Saslc Plan Documant). The Adoption
Agresment and the Basic Plan Documsant together constitule the "volume submitter documant” that Is baing adopled by the

Employer.

APPROVAL BY VOLUME SUBMITTER PRACTITIONER REQUIRED: This volums submitier specimen decument may he
adopted cnly with the approval of the Volumea Submitter Praciitioner identifiad in Section A sbove. Howaver, the adoption of this
Plan, its qualification by the IRS, and the related fax consequences are the respensibiiiy of the Employer and its independent tax
and lagat advisors, The Volume Submilter Practitionsr will inform the adopting Employer of any amendmants made to the volurme
submitter documaent, of of the discontinuanca or abandonment of the volume submitter decumant.

RELIANGE ON VOLUME SUBMITTER PLAN: The adopting Employer may rely on an advisory (stter issusd to the Voluma
Submittar Practitoner by the Inferna! Revenue Service as evidence that the plan |s qualified under Code $action 401 only if (1)
the Empioyer's plan Is kentical to a volume submitter specimen plan with a currenlly valld favorable advisory latter, (2) the
Employer has chosan only options permitted under the Adoption Agreement portion of the spacimen document, (3) the Employer
has followed the terrma of the plan, and (4) all other condltions of saction 19 of Revanus Procedure 2005-18 have been salisfied.

The Employer may not raly on an advisory letter in cerain circumstancss or with respect to certein qualification requiremants as
described in section 19 of Revenue Procedure 2005-18, For example, the Employer may not rely on the advisary letter with
respoct to the requlraments of Saction 415 If the Employer maintains or has ever maintained another plan cavering some of the
same participants. In those clrcumstancas whera an Employer Is not permittad Lo rely on an advisory lstier issied to the Velume
Submilter Practitioner, elther genarally or with respset to a paricular qualification requirement, the Employer may choose fo
apply to the Internal Revenus Ssrvics for a datarminalion latier.

CAUTION: This volume submitler document has been designed for use solely by Employers thal are state or local governmental
antities, As such, it is designed salely for "gavernmental plans” that ane sxempl from Title | of ERISA and certain provislons of the
Internal Revenua Coda that othervise apply to quallfiad plans, Howaver, there may ba restictions under state of logal law on &
governmental Employers right to estatlish Its awn qualified plan (ar on the types of provisions that may be included In such
plan). The Employer should consult with legal counsel to verify that the estebiishment of this plan (or the spesiiie provisions
slscted In this Adoption Agreement} are nat contrary to axisting state law. Neither the Violume Submifter Practitionar nor its
employees or representatives ars authorized to provide legal or tax advice i the Employer or lis employees or representatives.
Failure to properly complete this Adoption Agreement may resuitin disqualificalion of the plan.
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Signed this day of , 20

Narne of Employer, Glly of North Miar}
Signed: :
Printed name and title;

Name of Trusiea*:

Signed:

Prnted name and title:

Name of Co-Trustes™

Signed:

Peintad name and iitle:

Malling Address of Trugles{a)™

Approval of Violume Submiltter Practitionar: The Employers® adopiion of this volume submitter document is approved by the Voluma
Submitter Practitioner, VALIC Retirement Services Company.

By:

Name:

Titfe:,

Copyiight 2008 VALIC Retiremant Services Company ”



APPENDIX A
SPECIAL EFFECTIVE DATES

Pursuant lo Seclion 7.01(a) of the Basic Plan Dooument, the Emplayar may specily or chenge the efleclive dato of one or more
provisions of the Adoplion Agreement by compleling this Appendix A. The Employer may wish lo specify ane or more spucial effective
dalos if, for example, {i] certain Plan provisions will not be effective uniii a later date, or (f}) the Fian is being restated for EGTRRA
{rofroactive fo the first Fian Yaar baginning on or afier January 1, 2602, or the original effsctive dale of the Plan, i later), and special
effective catas are needed to raffect discretionary amendments to the Plan since thal date. However, no special affeative dale may be
atllar than the Effective Date (or the Restated Effaciive Dafs, In the case of & restafement) of the Plan, and no spscial effaciive date
shall result in the delay of & Plan provision heyond the pemissible effective dele undar any applicable law. For periods prior to the
spactal effective dalo(s) specifiod betow, the Plan farms in effect prior fo its restatement under ifis Adoption Agreement will control for

purposes of the designated provisions.
Speclal Effective Dates. The following special effective datas apply: (select . or afl thet apply)
a. {X] N/A. The Employer is notelecting any spacial effective dates.
b. [ ] Efgibility Requirements. The Eligibility andior Entry Date provisions in Soction F. are effactive _

¢. {] Contributions and Farfaitures. The Conlribution and/or Forfellure provisians In Section G. arg effective:

d [ ] Compensation, The Compensation provisions in Section H. are effactive: __.

8 [ ] Vesting. The Vesting provislons In Seclion J. ara effactiva:

f. [ ] Otherspecial offactive data(s):
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AMENDMENT FOR THE FINAL 415 REGULATIONS

ARTICLE |
PREAMBLE

Effective date of Amendment, This Amendment is effective for limitation years and plan years beginning more than ninety
(30) deys after the close of the first regular leglslative session (of the leglsiative body with authority to amand tha Plan) that
begins on or giter July 1, 2007, except es otherwise provided herain.

Supaersading of inconsistent provislons. This Amendment supersedes the provisions of the Plan to the extent those
provisions are inconsistent with the provisions of this Amandment.

Employer's alection. The Employar adopts all Articles of this Amendment, excapt those Arlicles that the Emplayer apecifically
elecis not to adept. :

Genstruction. Except s otherwise provided in this Amendment, any reference fo "Seclion” in this Amendment refers only to
sections within thia Amandmant. and Is not a rafarence to the Plan. The Article and Ssotion nurberlng in this Amendment is
olely for purpases of this Amengment, and doss not ralate to any Plan arilals, section or other numbaring designations.

Effect of restatement of Plan. if the Employer restates the Plan, then thls Amendment shall remaln in effect aftar such

restaternant unless the provislens In this Amendment ara restated or otherwisa become obeolete {e.g., If the Plan Is restated

anto a plan document which incorporatas the final Code §416 Regulation provisions).

ARTICLEN
EMPLQYER ELECTIONS

The Emplayer only needs to completa the guestions in Section 2.2 In crder to overiide the default provisions set forth beiow. If the
Plan wili use all of the default provislons, then these questions should be skipped.

2.1

22

Defauit provisions. Unless the Employer elects atharwise in Section 2.2, the following defaults will apply:

a, The provisions of the Plan setting forlh the definition of compensation for purposss of Code § 415 [herainafter refarred to
as "415 Compensetlon™), shall be modified by (1) including payments for unusad slck, vacation or other lsave and
payments from nonguafified unfunded deferrad compensation plans (Section 3.2(b)), (2) excluding #2lary confinuation
payments for participants on military service {Section 3.2{(c})), and (3) excluding salery continuation paymenta for disabled
particlpants (Section 3.2(d})).

b. The “first fow waaks rule" does not apply for purposes of 445 Compendation {Section 3.2),

¢. ‘The provision of the Plan setting forth the definition of compensation for atiocation purpeses (herelnafter referred to as
"Plan Compensalion”) shall be modified to provids for the sama adjustments to Plan Cornpensation (for all conlribution
types) that are made to 415 Compensation pursuant to this Amendment,

In lieu of default provisions. In lleu of the default provisions abave, the following apply: (select all that apply; It no selections
are made, then the defaulle apply)

416 Compensation. (seiset all that apply):

a. [ ] Excludelzave cashouts and deferad compensation (Section 3.2(b})

b. [ ] Include military continuation payments (Saction 3.2(c))

e [ ] Includoe disability continuation payments (Section 3.2(d)) for all participants, and tha salary continuation will continue
for the following fixed or determinable period.

d. [ ]| Apply the admiristraiive delay ('Tirst faw waeke”) rule (Seclion 3.3)

Pian Compensation. (selact ail that applyy

f. [ 1 Nochangs fram existing Flan provisions

g. [ 1 Exclude ail postsaverance compensalion

h. [ ] Exclude post-severance ragular pay

i { ] Exclude leave cashouts and deferred compsnsation

.. [ ] Include post-sevarance miltary continuation payments

k. | ] Include post-sevarance disability continuation payments for all participants, and the salary continuation will continue

for tha following fixed or delsrminable period:
. [ 1 Other(describe)

Plan Compensation Speclal Effactive Date. The deflnltion of Plan Compensaticn s rodifiad as set forth herein affactive as
of the sama date &5 tha 415 Compensation change 18 affestive unless otherwise speeified: _
. {enter the affective date)
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ARTIGLE NI
FINAL SECTION 415 REGULATIONS

Effective date, The provisions of this Aricle lil shall apply to limitation years baginning more than ninely (0) days after the
ﬁlcise1 c'f2 gg; first regular legistatlve session {of the legislative body with the autherlty to amend the Pian) that begins on or after
uly 1, .

415 Compensation pald after severance fram smployment. 415 Compensation shall be adjusted, as set forth herein and
as ctherwise slected in Article I, for the fallowing types of compensation pald atier a Parficipant's sevarance fram employmant
with the Employer mafntalning the Plan (or any other entity thal s treeted as tha Employer pursuant te Cade § 414{b), {c), (m)
or (q)). Howeavar, amounts described in subsections (a) and (b) below may only he included in 415 Compensation tc the extent
such amaunts are pald by the later of 2 1/2 months after severance from amployment or by the end of the limitation year that
includes the date of such severanca from employment. Any other payment of compensation paid after ssverance of
employment that is nol described in the following iypes of compensation Is not considersd 415 Compensation within the
meaning of Goda § 415(c)(3), even if payment Is made within the time periad spacified above.

(@) Regular pay. 415 Compensation shal! include regular pay after severance of employment if:

(1) The payment Is regular compensation for garvices during the participant's regular working hours, or compensation for
gevices outside the parlicipants regular working hours (such as overlime or shift diferential), commiasions, bonuses, or
other similar payments; and

(2) The payment would have been paid to the participank prior to a saverance from employment If the participant had
continued in employment with the Employer,

{b) Leave cashouts and deferred compensation. Leave cashouts shall be Included in 416 Compensation, unless otherwise
alected in Section 2.2 of this Amendment, If those amounis would have bean included In the definition of 415 Compensation i
they ware pald prior to the participant's severance fram employment, and the amounis are payment for unused accrued bona
fide slck, vacation, or other laave, but enly if the parficipanl would have been able to use the leave if employment had
continued. In addition, deferned compensation shall be included in 416 Compensation, unlesa otherwise elected in Section 2.2
of this Amendment, if the compensation would have bean included [n the definition of 418 Corapensation IF It had besn paid
piior to the participant's severance from employment, and the compensation Is received pursuant {0 & nonqualified unfunded
delarrad compensation plan, but enly If the payrment would have been pald at the same time If the participant had eontinued In
employment with the Employer ant only to the extent that the payment is includible in the participant's gross Income.

(¢} Salary continuation payments for military ssrvica particlpante, 415 Compensation does nat Include, unisss otharwise
elected in Section 2.2 of this Amendment, paymants to an individual who does not currently perform services for the Employer
by reason of qualified military service (as that term is used In Code § 414{u)(1)) to the extent thoae payments do not exceed
the amounts tha individual would have raceived if the Individual had continued to perform services for the Employer rather than
entering qualified milltary service.

) Salary continuation payments for disabled Pariiclpanta, Unless otheiwise slected In Section 2.2 of this Amendment,
345 Compenastion does not Include compensallon paid o @ participant who is parmanenty and totally disubled (as defined In
Code § 22(8)(3)). If elactad, this provision shall apply to all pasticipants for the peried specified in Sectlon 2.2 of this
Amendment. '

Administrative delay (“the firat fow wosks") rule. 418 Compencation for a limitation year shall not include, unless olhaiwize
slected in Saction 2.2 of this Amendment, amounts eamed but not paid dyring the limitation year solaly hecause of the timing
of pay periods and pay dates. However, if elscted in Section 2.2 of this Amendment, 415 Gompensation for a limiation ysar
shall include amounts samed but not paid during the imitation year solely because of the liming of pay periods and pay dates,
pravided the amounts are paid durlng the first few waeks of the next limitation year, the amounts are included on & unifarm and
consistant bagis with rasnact to all similarly situated pariicipants. and ne compensation is included in more than one limitation

year.

Inclusion of ceriain nonqualifted deferred compensation ameunta. if the Flan's definition of Canpengation for purposes of
Code § 415 is the definiion in Regulation Section 1.415(¢)}-2(b) (Regulatian Saction 1.415-2(d)(2) under the Regulations In
effect for lmitation years beginning pricr fo July 1, 2007) and the simplified compensation definition of Regulation
1.415(c)-2{d)(2) {(Regulation Section 1.415-2(d){10) under the Regulations in effect for limitation years prior to July 1, 2007) Is
not used, then 415 Compansation shall Include amounts that are includibie in the gross income of a Participant undar the rules
of Code § 400A or Code § 487(N(1)(A) or because the amounts are constructivaly recalved by the Participant. [Note if the
Plan'e dafiitioh of Compansation is W-2 wages or wagas for withhoiding purpoges, then these amounts ars afready included

in Compensation.)
Pefinition of annual additions, The Plan's definition of “annual additions" is medified as follows:

{a} Rustorative payments. Annual additione for purposes of Cody § 415 shall not include restorative payments, A restorative
payment Is 5 payment mads to restore losess te & Plan resuling from aclions by » fidugiary for which there |s reasonable risk
of llability for braach of  fiduclary duty undar applicable faderal or stale law, whera participants whe aré similarly situated are
treated similarly with respect to the payments, Generally, payments are restorative payments only If the payments are made in
order to restore some of all of the plan's losses dua to an actlon (or a failura 1o act) that creales & reasonable risk of fablity for
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such a breach of fiduciary duty (ather than a breach of fiduclary duly arlsing from failure to remit contribulions ta the Plan). This
includes payments fo a plan made pursuant to a court-approvad settiarment to restore losses to a quallfied defined contribiution
plan on account of lhe breach of fiduciary duty (other than a breach of fiduciary duly arising from failure te remit contributions
to the Plan). Payments made {o the Plan to make up for losses due meraly to market fluctuations and other paymants thet are
not made on account of a raasonable riek of llabllity for breach of a fiduciary duty are not restorative payments and ganerally
constitute contributions that ars considered annual additions,

{b) Other Amounts. Annugl additione for purposes of Code § 416 ehali not include; (1) The ditect transfer of a benafit or
employee contributions from a qualilied plan to this Plan; {2) Rollever contributions (es described in Coda §§ 401(a)(31),
402{c)(1), 403(a)4), 403(b)(B), 408(d)}(3), and 457{e)(16)); (3) Repaymanis of loans mads to & participant from the Plan; and
{4) Repayments of amounts described In Code § 411(a)(7XB) (In accordance wilh Code § 411(a)(7}{C)) and Code §
411(a)(3)(D) or repayment of cantributions to a governmental plan {as defined in Code § 414(d)) as described In Code &
A15{K)(3), as well as Employer restorations of benefits that are reguired pursuant to such repayments.

{c) Date of tax-axempt Employer contributions. Notwithstanding anything irs the Plan to the contrary, in tha case of an
Employer that Is exempt from Federal income tax {Including a governmental employer}, Employer ¢ontributions are treated as
credited to a participant's account for a particular limitation year only If the contribulions are actuslly made to the plan no later
than the 15th day of the tenth calendar month following the end of the calandar year or fiscal yesr {aa spplicable, depending
on the basls on which the employar keeps Its becks} with or within which the particular Imilstion year ends.

Change of limitation year. The lImitation year may only be changed by a Plan amendment. Furthermare, If the Plan is
terminated effactive a8 of a date other than the last day of the Plan's limitation year, then tha Plan is treatad as if the Plan hed
been amended to change iis limitation year.

Excess Annual Additions, Notwithstanding any provision of ths Plan to the contrary, if the aanual addillons {within ihe
meaning of Gode § 415) ara sxceadad for any participant. than the Plan may only correct such excass in accordance with the
Employes Plans Compliance Resolution System (EPCRS) as set forth in Revenue Procedure 2006-27 of eny superseding
guidance, including, but not limlked to, the preamble of the final §415 ragulations.

Aggregation and Disaggragation of Plans.

{a) Forpurposes of applying the iimitations of Code § 415, ali defined contribution plans (wihout ragard to whether 2 plan has
bean teminated) sver melntalned by the Employer (or a "predecessor employer”) under which the pariicipant receives annual
additions are treated as one defined contribution plan, The “Employer” means the Employer that adopts this Plan and all
membamn of a controlled group or 9r efffilated setvice group thal includes the Employer (within ths meaning of Code §8 414(b),
{c), (m) or {o}), excepl that for purposes of this Section, the determination shall be made by applying Code § 415(h), and shall
take Into account tax-sxempt organizations under Regulation Saction 1.414(¢)-8, a8 modified by Regulation Section 1.415(z)-
1(f(1). For purposes of this Seclion:

{1) A former Employer is a "predecessor employer” with respect to a perticipant in a plan maintained by an Employer if
the Employer maintains a plan under which the participant had accrued a benefit while parforming gervices for the farmar
Employer, bul only if that benefit Is provided under tha plan maintained by the Emgloyer, For this purposs, the formerly
affliated plan rufes in Regulation Section 1.415(1-1{b}(2) apply us if the Employer and pradecessor Employer conslituted
a single employer under the ruies described In Regulation Seclion 1.415()-1()(1) and (2} immediately prior to the
gessation of affiiialion {and as If they constiuted two, unrelatad employers under the rules described in Regulation
Section 1.4156(21{N{1) and (2) mmediately after the cessation of affiliation) and cossation of affiliation was the event that
gives riee lo the predecassor empleyer relationship, such as a transfer of banefits or plan sponsorship.

{2) With respsct to an Empicyer of a participant, a former entity that anedates the Employer Is a "predecessor employer”
with respact to the participant if, under the facts and clrcumstances, the employer constitutes & continuation of ali or a
parlon of the former enlity,

{b) Break-up of an affiliate employer or an affiliated wervice group. For purposes of aggregating plans for Code § 415, a
formerly affillated plan™ of an employer s taken info account for purposss of applying the Code § 418 limitations to the
amployer, bui the formerly affliiated plan is treaied as IF it had wrminated Inmediately priar to the "cessation of affilation.” For
purposes of this paragraph, a “formerly affiliated plan” of an employer is a plan that, immediately prior to the cessation of
affiliation, was aclually maintained by one or more of the entities that consfituts the employer {as detarmined undsr the
employer affliation rules described in Regulation Saction 1.415(a)-1(N{1) and {2)), and Immadiately after the cassation of
affilation, Is not actually maintaingd by any of the entities that constilute the employar (as determinad under the employer
afflialion rules dascribed in Reguiation Sectlon 1.415(a)-1{f}{1) and {2)). For puposes of this paragraph, a "cessation of
affllation” means the event that causes an entity to no onger be aggragated with one or more other entliies as a single
employer undsr the empioyer affilietion rules descrived in Regulation Section 1.415(a)-1{(1} and (2) (such as the sale of a
subsidlary outside a controlled group), orthat causes a plan to not actuafly be maintalned by any of the entities that constiiute
the employer under the employer affiliation rules of Ragulatlon Section 1.415a)- 1(R(1) and (2) (such as a transfer of plan
sponaorship outside of a controlled group).

{c) Midyaar Aggregation. Two or more defined coniribution plans thet ars not required to be aggregated pursuant to Cade §
415(f) and tha Regulations thereunder as of the first day of a limitelion year do not fail to satisfy the requirements of Code §
415 with respect to & partlcipant for the limitation year merely bacause they are aggregaied later in that limitation yeer,
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providad that no annual adeitions are creditad to the paricipant's account after the date an which the plans ars required to be
aggregated.

ARTICLE [V
PLAN GOMPENSATION

Compensatlon Hmit. Notwithetanding Amandment Section 4.2 or any election in Amendment Saction 22, itthe Plan is a
401(K} plan, then participants may not make aleclive deferrals wilh respact to amounts that are nol 415 Compensation.
However, far this purpose, 415 Compensation is not limited to the annual compensation limit of Codé § 401 (a)y17).

Compansation pald after severance fram employment, Compansation fur purposes of allocations {harainafter referred to
as Plan Compensation) shall ba adjusted, unless stherwise slaclest in Amendment Section 2.2, in the same manner as 415
Compensation pursuant to Article Il of this Amendment, except In applying Article 1H, the term "limitation yoar' shafl be
replacad with the tarm "plan year” and the term "418 Compensation” shall be replaced with the term *Plan Compensation.”

Optlon to apply Plan Coampensation provisions sarly. The provisions of this Article shall apply for Plan Years beginning
more than ninely {90} days after the close of the first regular legislalive session (of the lagisiative body with autherity to amand
the Plan) that begins on or after July 1. 2007, unlass an earlier effective date Is spacified In Section 2.2. of this Amandment.

[Volume Submitter Practitioner's slgnature and Adoption Data are on file with Volume Submitter Practitioner]

This amendment has been exscuted this day of

MName of Plan: Clty of North Miam| Depariment Manager's Pension Plan

Name of Employer: Clly of North Miaml
By:

Name:

Title:
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